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Modern school – the school of social experience 
Dr. Elena Nedzvetskaya, Principal 

Educational center of Open JSC “Gazprom”, Moscow (Russia) 
   

Dear colleagues, 

 We are happy to greet you in our school which is founded by Public Joint 

Stock Company "Gazprom". It is the fourth time that we arrange the seminar, and 

this year we again host old friends as well as the new ones.  

 I can see a lot of familiar faces in the hall. I welcome our foreign partners, 

principals of Moscow schools, representatives of subsidiary companies, their 

profile universities and secondary schools, representatives of the association 

"Deputy Principals of Russia", and all the participants of the seminar who have 

come from various parts of our country, who are brave enough to face the most 

challenging tasks to improve the quality of education, with the clear idea that 

quality of life depends on the education quality.  

I would like to thank publicly the management of Gazprom for the great 

assistance and support in organizing the seminar. Today we will discuss the 

problems of early profilisation and socialization of school students, as the future of 

all the countries in the world as well as the future of big and smaller companies is 

sitting at the desks at school today. 

The management of Public JSC “Gazprom” counts on school education, 

which is becoming an integral part of continuous professional education, 

understanding that major requirements set by the information society to education 

of specialists are trained at school. We are ready to share best practices, and we are 

happy to announce that today we will learn a lot from presentations of domestic 

and foreign colleagues. Today we introduce the section “Role of the profile 

education in continuous professional education: “Gazprom-classes” - “Basic 

University” - “Gazprom”. I am sure that this type of experience is unique and will 

be interesting for the audience. 

Some facts about the profile education in our school.  

We started the profile education of senior students in 2002, when the first 

polytechnic class was introduced together with Russian state university of Gas and 

Oil named after Gubkin. Since the year of 2007 the profile education of senior 

students has been arranged according to their individual curriculum. By that time it 

was a real breakthrough in the field of profile education. Since 2011 we have 

phased in profile education for 5-grade students. 

The Gazprom company provides us with great opportunities for developing 

education. Not many of the schools in Russia might have such opportunities, 

except the Moscow schools or experimental schools. Consequently, we would like 

to draw your attention to the professional activity of our teaching staff in the 

context of the education content renovation, as these practices and methods are 

universal. Employment of the last may vivify the life of any school, as their 
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introduction has nothing to do with the geography of a school, or type of 

ownership. We are sure of it thanks to your positive references from the previous 

seminars. And we believe that this year seminar will be highly appreciated as well. 

The goal-directed activity to develop early profile education and socialization of 

students has produced a positive effect. 

Educational center has been included in the list of top Moscow schools in 

the school year 2014-2015. Someone may sceptically say: “Have you not been 

included in the list before? Sounds strange”. The answer is quite simple: when the 

list of top schools is being made, the qualitative characteristics are considered, and 

it is of great difficulty to compete with Moscow huge newly-coined education 

centers on the quantity of students. 

The average results of Russian national exam of Educational center students 

for the last four years have been much better than the average results of the 

examinations in Moscow and in Russia. 

34 students out of 53 in 2015 gained over 220 points for three examinations. 

All the school-leavers continue their education in best universities of the country.   

But for the last four years we have counted on gifted students and developed 

the system of preparation for subject Olympiads and contests. All students who 

feel interested, are getting ready for them in the Olympic club, which has sections 

according to different subjects.  

In the year of Great Victory our students as well as our teachers have 

contributed in the Victory box of great victories. It is sufficient enough to visit the 

site of the school, which is on the top list of best schools sites of Moscow, to read 

about the major activities in the school life. I am sure that you could be familiar 

with our site as the number of visitors in 2015-2015 is over 75 thousand. 

Our school is a corporate one. And it holds a great educative potential. The 

question arises – how can we accustom our students to the corporate culture? 

Museum is the center of informative means of good breeding of general human 

values, development of emotional field of a child and their inner world.  

Our school has two museums – the School museum and the Museum of 

Industrious Fame. Museum has become an important cultural and education center 

of the school, where we educate the corporate values, and respect of corporate 

traditions. 

The museum of industrious fame is under renovation now. We hope to own 

a modern well-equipped interactive museum which will welcome everyone. 

Due to involvement of students into the practical activity, plunge into the 

subjective world of the corporate museum, we increase their knowledge of gas and 

oil professions, people involved in the field, moral values, which reflect the laws of 

nature and civil society, interpersonal relationships, and the life of a human-being. 

The corporate culture is a strategic tool, which helps to make all the participants of 

the education process be on the same page, share the goals, create a model of 

proper behavior, develop productive communication and the initiative. 

Nowadays we may come across piles of books written about the museum 

pedagogy. I am sure that your schools also have museums, and if no – then we 
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would be happy to welcome you at the section two, where Gulnara Mautkanovna 

(Karamendinova), the Principal of Kazakhstan and Russian grammar school № 54, 

will share her experience. Their school museum has celebrated its 50 anniversary. 

School effectiveness is evaluated not only by means of the subjects tests 

results. The new education standard announces requirements to personal, meta-

subject and subject results of mastering the basic education curriculum. 

And it is not by chance, as it is in accord with the requirements set to the 

personnel by the employers. According to scholars, social skills are much more 

significant nowadays than the professional ones (social intellect, skills to 

understand people, emotional ear – understanding of feelings and emotions). 

Where are these skills developed? How are they measured and assessed? 

With the clear idea (from the management theory) that we can manage only 

those things that we monitor, we have worked out monitoring system of education 

results of students (including personal and meta-subject) and monitoring system of 

the teaching quality. A very important step in this direction is the return of essays 

in the Russian language back to schools on a country scale. I feel especially 

pleased with the themes of essays which sound in accordant to my today's report: 

“Modern school – the school of social experience”. Let me name some of them: 

“What events and impressions in human lives help people to become mature?”, 

“Which is more important: to love or to be loved?”, “Nature and inner world of a 

person: harmony and disharmony”. 

According to Nataliya Solzhenitsina, the chief of the Committee for the final 

essays, the essay itself offers students “to think of moral values of people, ethic, 

social, and philosophic aspects of existence”. The more self-independent student is 

in an essay, the more it demonstrates of student's personality, aspiration, interests, 

and feelings. 

This essay is an opportunity for students to be listened to and to be heard, 

and for the adults it gives an opportunity to evaluate the level of interaction with 

our wards, and the quality of our work. 

Let me read out quotations from the Gazprom school students' essays. 

Dmitriy Gorin: “To become mature  means to revalue all the goals, moral 

qualities of a person. The most important thing about it is to become the type of a 

person that your nearest and dearest could be proud of”. 

Polistchuk Maria: “I don't really understand those people who don't believe 

in love. I believe they might be deeply unhappy, as I cannot imagine the feelings of 

people who reject the brightest and the most beautiful thing in the world. Life is 

too complicated, it is full of emotional experiences, insults and sorrows. And only 

love is to be the support in difficult moments. It brings joy without any second 

thoughts, makes sense in their existence”. 

Ipatova Tatiana: “The perfect variant is to love and to be loved at the same 

time, but our life has very few things to be perfect. It makes me think it is more 

important to love. If a person is able to feel, to love – it means the person is alive. 

Love brings life”. 
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Perepelkin Alexander: “We become mature when we realize responsibility 

for ourselves and for our deeds”.  

When we read these lines we recognize our students, who have been brought 

up with the moral values which have sprouted in them. 

The question is: “which basic skills can help students become efficient 

adults?” We find the answer in the article by Professor of HSE Dr. Andrew 

Podolskii. He discusses the problem of employers dissatisfaction with the 

employees. The question “What an employee needs?” receives an answer 

“everything”. This is the way a competent employee differs from the incompetent. 

It turned out that such a person does not measure up the moral expectations at the 

level “it would be better”.   

It would be better, for example, if a person was more socially competent: 

skilled enough to communicate, work in a group, make a self-analysis, have 

personal attitude to work, interest to the overall picture of the world, and have 

developed skills of critical thinking. 

These details become major factors. If a person does not have it, who takes 

responsibility for that? - The school does! 

“It is the school that that makes (together with the family) the model of a 

social world. It is the school experience (in mutual understanding, cooperation) 

helps to understand the laws of the mature world. The transfer of this experience is 

in every single moment at school, it is in the spirit of the school, the mode of 

school life, its rules and regulations. And we, the adults, who are responsible for 

what values a child will accept. 

 Our child is well-educated, in case any activity he would like to start is 

available for him. What does the achievement of this target depend on? It depends 

on social and emotional background of a child's life. 

 Education lives there, where life exists. Children should be active 

participants in adults' life. And it would be much better to have significant adults, 

role models. 

Throughout the last few years, our teaching community has introduced into 

practice new techniques targeted at development demonstration of subjective and 

social experience of students: 

- projects and research works: 

- the use of game technologies: 

- arrangement of problem-solving communication and self-determination. 

For example, public review of knowledge and achievements for students of 

5-11 grades, personal interview with the school Principal for 8-grade students 

called “The path of my development and education”, school theme-based public 

meetings with parents. For instance, for 4-grade students the theme of the meeting 

with parents was “I can”, where they presented publicly their achievements by the 

end of the primary school. We have issued two volumes devoted to the school 15-

th anniversary “Why can my school be proud of me?”, compiled of students letters 

(5-11 grades). 
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Junior students compiled a book “We love our school”. Annually we issue 

the school Year book “My school”.  

If a child meets significant adults at school, then his convictions, which 

make up their world outlook, are arisen with the feeling of pride for those role-

models who are together with him as a part of a school life, who make a child 

believe in himself, feel pride for their achievements, success and fill his vessel of 

inherent values, in other words they educate to understand if a person is significant, 

deserves love, attention of other people; those role-models teach a child to be 

proud for his/ her family, school, and country,  the great country of Russia. 

We are proud of our results and are ready to share them during the work of 

theme sections. 

Role-models! How much really depends on them. Thanks to their personal 

examples social practices in our school have become more widespread in 

education.  

There are new common activities in the school portfolio: 

- a performance “The Russian character” based on Alexey Tolstoy story, 

staged by 8-grade students and devoted to the Victory Day, and the performance of 

9-grade students based on vaudeville of Anton Chekhov “The Bear” and 

“Proposal”. 

- festival of social videos “We love the life!” amongst 7and 8-grade students 

to reveal real-life social projects of our students and their parents; 

- fulfillment of the Eco-program “It is our Planet”, which is a part of the 

international program “Eco-school/ The Green Flag”. Our school has won five 

green flags to prove the status of an Eco-school. This year about 95 volunteers 

have built 40 bird-feeders and 40 starling-houses. Over 150 people from 18 classes 

have participated in the action “Victory forest” to plant 5000 fir-trees and 3000 

oaks. 

- voluntary movement to interact with children from orphan asylum is 

increasing nowadays: 

- winter camp “Leader” has become an important part of the school life in 

the last two years. 

Special opportunities to participate in social practices granted the students 

the right to demonstrate their management attitude to the available social processes 

at school. It the key point about the students self-governance at our school. 

The work of the school publishing center has also enlarged chances for the 

social experience of students. The school magazine “The Torch” and theme 

almanacs “Museon”, “Image”, which are prepared by the classes and other unions 

of teachers and students of different age groups, provide them an opportunity to 

express themselves.  

The education environment of the school has become rich in an important 

technique to practise social skills and to acquire a personal subjective experience, 

both social and psychological trainings and problem-solving simulation exercises. 

The Psychology service of the school has developed a package of variants for 
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modeling of situations in social and psychological trainings, targeted at developing 

self-dependence, reflexive skills, and cooperation. 

Students' initiatives are a-must part of the school business plan. Today, at the 

section “Support of students' initiatives – a way of the successful socialization”   

our school experience in developing students social skills will be presented. 

Our collective vessel of inherent values has been filled with the 

understanding: we can influence the education outcomes. We can manage the 

outcomes in case we accept the subjective position in relation to the required 

changes. 

 Someone may ask: “Where could we find the resource of time for the 

realization of educative projects, if the time students spend at school is limited, and 

the second half of the day is not unlimited either?” 

There is one answer: be active to employ the lesson time for solving the 

stated targets. It's majesty the Lesson! To help a child become a successful adult, to  

teach social competences we need to reconsider the content of the education 

material, forms and methods of lesson planning and students activity at the lesson. 

It will make the impossible become possible! 

It is necessary to realize that the mentality of a teacher has to be changed. 

Initially, the majority of teachers can manage the education process quite well, as it 

is the basic knowledge taught at teacher training universities, and is practised 

throughout the whole teaching profession. This approach means a constant lack of 

something (the quality of hours for the subject in the curriculum, the students could 

be better, low salaries, etc.). But what we need to do is to learn to manage the 

education outcomes, realize that setting the goal, planning of personal activity, 

continuous search of the resources for achievement of the desired outcomes,  all 

the mentioned above influence its quality.   

Ten years ago we started in our school a serious work on the system lesson 

analysis, we introduced into school practice group work at the lesson, we studied 

carefully and introduced productive methods of education activity at the lesson, the 

end of the lesson started to be arranged by means of reflexive techniques. The 

teachers were involved in NEW meaningful work to model social experience of 

students.  

I strongly believe that in this case the key task for the school board is to 

launch the gearing for self-education and self-development of teachers. In 2010 we 

developed and entrenched the model for postgraduate education of teachers in the 

context of a modern school “Education at work”, which was awarded with the 

grant of Moscow. This model has been of great interest for local specialists as well 

as for the foreign ones. As you might remember we have shared it several times. 

According to this model, teachers of all levels can receive the continuous education  

starting with the new, just-after-the-university teachers and the skilled teachers. 

Time flies and the model has been changed in its techniques but the major matters 

has been preserved – all teachers of our school have the real opportunity to master 

their professional skills.  

You may ask about the changes made for the last two years. 
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Firstly, methodical weeks have been transformed into the methodical 

marathon of model lessons, that has changed the professional share of experience 

in a quality manner. The theme of the last year marathon is really vital: 

“Organization of distant differentiated education. Personalized home assignments”. 

The next change deals with the new contest of projects on themes of self-

education for teachers, which was hold for the second time. The jury of the contest 

were Mr. Vladimir Lizinskiy, editor-in-chief of the Center “Teachers quest” and 

Mr. Pavel Stepanov, editor-in chief of the science and methodological journal 

“Sputnik of the class teacher”. Let me read out his feedback. 

«The contest of best projects on themes of self-education of techers in itself 

is a great source for professional development of the teaching staff. If the teachers 

work not just as a matter of form, this contest becomes a special platform for the 

teachers reflection and analysis of the work experiences: their achievements, 

problems, and the reasons of both. And it always stimulates professional 

development, does not let stagnation to flourish”.  

As for me, in my opinion to launch the gearing for self-education and self-

development it is necessary to arrange the platforms for the professional exchange 

of best practices, to hold hot discussions on key controversial problems. For our 

school a good platform for the professional discussion is a thematic teaching 

meetings (conferences), as we have a special technique of their arrangement. And 

today among the pick-up material you may find booklets of the two last thematic 

teacher meetings. 

Traditionally we hold various seminars, professional discussions, and 

workshops before the thematic teacher meetings. For example, we had a really 

heated discussion on the topic “Is it true that some teachers are better than others?” 

We may find an answer in the book “Intelligence and how to get it” by 

Richard E. Nisbett. 

Whether we like it or not, whether we are ready or not, but both parents and 

students evaluate our professional skills. Very often they do it just saying if they 

are lucky with the teacher or not. 

The author says: “Yes, this is it. The fact is that it has nothing to do with the 

number of certificates or diplomas, or PhD. It has been proved that in classes 

where a teacher supports students not only in education but emotionally, the 

quality of education outcomes are better. The emotional support means a soft 

psychological climate in the classroom, effective work, which presupposes 

students active involvement in the process, no distance between the teacher and the 

student, and no extra pressure”.   

And this is what our students say about it. 

Andrew Tkachenko: “I suppose, that if a student likes the teacher, then the 

subject of that teacher might become the favorite one. And in case he doesn't like 

the teacher – he is not lucky”. 

Nikita Migunov: “Physics has provoked a deep interest in the subject. Galina 

Arkadievna seemed to be quite a strict teacher, at first glance. But we have been 

used to her for the last two weeks. I was especially surprised when I saw her 
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dancing on the stage at the show devoted to the School day. And in the School year 

book I found out that she plays the guitar, just like me. It is great to have such 

talented teachers in our school!” 

By the way, Galina Arkadievna, is the Laureate of the Russian Federation 

President Prize, the finalist of the Moscow professional contest “Moscow best 

teacher 2012”. 

The quotation of the school graduate, Georgiy Potapov: “I should confess, 

that Sergey Sergeevich Gorskiy has a special system of teaching computer studies, 

compared to the teacher I used to have in the previous school. Seems like such 

insignificant changes in methods of teaching, techniques and the way the teacher 

presents may play a significant role to motivate students, make them enjoy the 

subject and understand it”. 

May be insignificant difference in methods of teaching and teaching 

techniques might be crucial to get the high education outcomes. On your request, 

we have included model lessons on the agenda of the seminar. We would be happy 

to welcome you tomorrow to attend them. 

The secret is on the surface. Personal example of a teacher as a role model 

for students. For development of the social intelligence we need to have role 

models. 

What can we do in case the teachers are strict to demand the home 

assignment to be completed, and at the same time they set the home task in a hurry, 

after the bell has gone, without any comments or differentiated tasks, - which 

logically makes us think that they are not ready themselves; they have not 

completed their own homework.  

This is an opinion of Polina Zolotoreva: “I don't know why, but I always pay 

attention how well a teacher has prepared the lesson. For me it is a crucial point as 

it provides our own success”.  

And we cannot feel aggrieved in this case, we have to think about it ant take 

into account next time when we plan our work. Students spend at least six lessons 

at school so they unconsciously compare the teachers, their competence, as 

everything is relative. What can we do to make our students say they are all lucky 

with the teachers? We agreed with our teachers at the teacher meeting to try and 

find the answer during this school year.   

Personal example! Does the school board serve the personal example for the 

teachers? - It certainly does! In this context the mode of school management is a 

key factor. It is mostly exposed in coordination or incoordination of the work. 

Everyone who has ever been to our school proves that Gazprom school has a 

consolidated, friendly administrative team. And it is fair. You will have a chance to 

see it. 

Oh yes, we are really friendly and try to support each other, we try to study a 

lot, to change, to cooperate with teachers using different methods and techniques, 

to minimize risks of conflicts. Teachers might unconsciously copy our style of 

work and communication, making a good unified team of teachers, like-minded 

professionals in subject unions. According to the survey in August 2015, held to 
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find out contentment of the school education management, top answer was that 

teachers are on good terms with their colleagues based on trust and mutual support 

(9.75 out of 10 points).It speaks volumes about the sound micro-climate within the 

personnel and at school on the whole. And I can divulge the secret that it has not 

always been the same. 

Tomorrow, the school board will have a tutorial advice hour “Management 

hints. How to get the coordination at work”. “We need to desire something deeply, 

and to jet up!” 

«Childhood is the most significant period of life, not preparation for the life, 

but the life itself – bright, colorful, unique, the one and only life. And what kind of 

person the child will grow depends on how he/ she spent their childhood, who led 

him/ her by the hand, what penetrated into his heart and mind”, - Vasiliy 

Sukhomlinskiy wrote.   

And this is what the school graduates wrote (you may see their pictures in 

the gate house): 

“Our sweet school has an interesting life story. May it have a fortunate and 

long future! We wish our school continued graduating competitive students and 

still stay united as a family! We were not just taught or educated, we were truly 

loved! Now it is the time to make leap from the category of people of great 

likelihood into the category of successful people. How can we do that? Our sweet 

school has provided us with all we need to let us find the true answer to this 

complicated question”.  

Dear colleagues, let me thank you again for your active participation in the 

seminar! For are ready to peer review! I wish you rewarding work! 

Announcement: 

1. You will see trailers to show the agenda of the second day of the seminar. 

Please, register during the break. 

 

Trailers 
 


